
Sen. David Tomassoni (I-Chisholm), left, and other lawmakers watched as Gov. Tim Walz signed a bill granting fund-
ing for ALS programs.

Minnesota’s ongoing efforts to counter 
COVID-19 continue. As case numbers 
and variants change, state leaders urge 
Minnesotans with disabilities to be mindful 
of available resources.

The Centers for Disease Control (CDC) 
considered all of Minnesota to be at low 
risk for the spread of COVID-19 as the 
month of April ended. That is in contrast to 
reaching higher case rates in mid-January. 
Still. it’s not a time to be complacent.

“Testing for COVID-19 is still incredibly 
important for Minnesotans,” said Lt. Gov. 
Peggy Flanagan. That’s true even as the 
number of cases of illness declines. Flanagan 
has been reaching out to let Minnesotans 
know about available resources.

The availability of at-home testing and 
changing case rates means that some test 
sites have closed or changed hours. People 
can opt for free rapid tests, which can be 
ordered online at https://mn.gov/covid19/get-
tested/at-home/index.jsp

For help with tests or to ask questions, 
call the Minnesota Department of Health 
(MDH)  hotline 1-833-431-2053 9 a.m. to 
7 p.m. Monday through Friday and 10 a.m. 
to 6 p.m. Saturday.

At-home testing helps determine a 
person’s risk for spreading COVID-19. The 
nasal swab test can produce results in about 
15 minutes. Each household can receive 
two test kits for four tests total. 

The at-home rapid antigen tests can be 
used at any time, such as if someone has 

symptoms of COVID-19, was exposed to 
someone who has COVID-19, or before an 
indoor gathering.

The tests available for order are rapid 
antigen at-home tests, not PCR. They work 
whether or not a person is up-to-date on 
vaccines.

People should also ask if tests are 
available at food banks and other 
community-based organizations. Flanagan 
said the state website provides additional 
information on tests, masks and the 
pandemic itself.

State and local response to the pandemic 
continues to evolve with conditions, 
Flanagan said. “We are certainly tracking 
new variants.”

The difference between now and 
the pandemic’s start in 2020 is that 
health officials know much more about 
COVID-19 than they did at the start of 
the pandemic, she said. State leaders want 

Minnesotans who haven’t been vaccinated 
to get vaccines, and to get booster shots 
as needed. Second boosters are available 
for people 50 and older, have weakened 
immune systems or various disabilities, or 
who received only the Johnson & Johnson 
vaccine. Many health officials consider 
Johnson & Johnson to be less effective. 
Anyone with questions should ask their 
health care provider.

As May began, most communities had 
dropped masking requirements. One 
debate at the federal level was whether 
masking should continue on buses, trains 
and planes. Flanagan said people who wish 
to can and should continue to mask up.

The pandemic continues to be a very 
fluid situation, said Flanagan, and state 
officials will closely track conditions. In late 
April infections had climbed again to more 
than 1,000 reported infections in one day. 

Many questions, tempered with very 
cautious optimism, swirl around the state 
capitol as the 2022 Minnesota Legislature 
enters its final days in May. Many disability 
community initiatives are still in the 
chase, in stand-alone bills or as part of 
larger omnibus packages. Worries remains 
about how deeply divided state lawmakers 
are, and when or if Minnesotans will see 
agreements on taxes, policies and bonding.

Two proposals still in play are brought 
forward by the Minnesota Department 
of Health (MDH) and highlighted by the 
Minnesota Council on Disability (COD). 
Trevor Turner, who leads legislative efforts 
for the council, included details in a recent 
council update.

One proposal is a study of disability 
as a health equity issue. The proposal 
includes increased data collection on health 
disparities and people with disabilities. 
“Improved data collection on health 
outcomes for people with disabilities is 
crucial to providing equity. When we have 
data that does not accurately reflect the 
population, it is much more difficult to 
provide the assistance people need. Also, 
maintaining a single database of disability 
statistics, available to both the government 
and the public, can only improve the 
advocacy efforts of nonprofits and state 
agencies alike,” Turner said.

Another proposal is to have a state 
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Efforts to combat COVID-19 continue in state

Many questions are remaining as 
lawmakers eyeing session's end
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The care crisis, with its health 
care worker shortage and rising 
rates of worker burnout, is having a 
ripple effect throughout the state. 
A Minnesota Department of Health 
survey and report, Minnesota’s 
Health Care Workforce: Pandemic-
Provoked Workforce Exits, Burnout, 
and Shortages, highlights the effect 
of the COVID-19 pandemic on most 
of the licensed health care workforce 
in Minnesota.

The report is a first-time effort, 
drawing on a survey given at the 
time of license renewal for “front-
line” providers including physician 
assistants, respiratory therapists, 
pharmacists, nurses, physicians, 
mental health providers and others.

Coupled with the shortage of 
personal care and direct support staff 
statewide, the MDH report is cause 
for alarm in Greater Minnesota. 

Nearly one in five rural health 
care providers say they plan to leave 
their profession within the next five 
years, according to the survey. The 
largest projected losses are among 
physicians. One out of every three 
rural physicians report planning to 
leave their profession within the next 
five years.

“We are going to need several 
approaches and solutions aimed at 
both recruiting the future workforce 
and retaining the current one,” said 
Minnesota Commissioner of Health 
Jan Malcolm. “We in government 
and health care must do more to 
prioritize retention, work with 
educational institutions to expand 
clinical training opportunities, and 
focus more broadly on the care 
team, including nurses, physicians, 
physician assistants, respiratory 
therapists and others.”

In almost every profession, more 
providers than in prior years reported 
that they planned to leave their 
profession within the next five years, 
and a much higher share of these 
exits is due to burnout.

The report indicates that vacancies 
have increased in nearly all health 
professions since their pre-pandemic 
levels, in some cases dramatically. 
The largest increases are in mental 
health and substance abuse 
counseling occupations, where one in 
four jobs is currently vacant and open 
for hire.

While burnout among nurses 
has been widely recognized, other 
providers are also struggling. Burnout 
or job dissatisfaction accounted for 
26 percent of all physician assistant 
workforce exits, and 22 percent of 
respiratory therapy exits.

Potential solutions outlined in 
the report include retaining the 
incumbent workforce through 
programs such as loan forgiveness 
for health care providers, career 
exploration initiatives for new and 
dislocated workers, and programs 
aimed at increasing the diversity of the 
workforce. Employers can also focus 
on overcoming the hiring challenge by 
making health care jobs safe, flexible, 
well-paid and family-friendly.

State officials say there is need to 
establish a pipeline of health care 
professionals in high-need fields to 
serve Greater Minnesota. Current 

Ripples seen
statewide
with care 

NEWS DIGEST

A determined title holder
Page 7

Where are young people?
Page 2

Thompson Hall plans
Page 3

CODA celebrated
Page 5

Twins unveil new sensory room
Page 9

Award winners  feted
Page 6

COVID To page 3
CARE To page 4



May 2022    Volume 33, Number 5 Pg 2

As the 2022 Minnesota Legislature 
enters its final days, it’s tempting to think 
ahead to 2023 and what that session could 
be like. Changes are on the horizon. Many 
new state lawmakers will be on hand to 
meet and work with, given the number of 
retiring House and Senate members.

We hope the disability community 
is back in-person at hearings, policy 
information sessions and rally days in 
2023. Virtual events have offered much 
broader participation and more access for 
Minnesotans with disabilities statewide. 
The importance of that cannot be 
discounted. But virtual proceedings don’t 
offer the power of packed hearing rooms 
or a capitol rotunda full of people.

We look forward to our people being 
able to sit down with legislators in the 
same room and share our stories, to 
hand-letter signs in the Transportation 
Building cafeteria and to gather in person 
for Minnesota Consortium for Citizens 
with Disabilities Tuesdays at the Capitol. 
We especially look forward to seeing 
the marches of hundreds of people to 
the capitol. Marches are a visible and 
powerful act.

We hope to see many new faces in the 
disability community’s self-advocacy 
ranks by the time the 2023 session rolls 
around. We especially hope to see a 
younger and more diverse group taking up 
the many causes that help us to live full, 
involved lives in our home communities.

But where are the younger self-
advocates in Minnesota? Where are the 
younger and diverse disabled people 
whose voices are needed on boards or 
committees? Many of us were asking that 

before the COVID-19 pandemic. It’s a 
question that comes up more and more 
often among community leaders. And 
while it’s not the job of a newspaper to 
rectify that situation, we can offer some 
factors that may be at play.

Younger people with disabilities have 
more opportunities to join the work 
force than ever before. Those of us 
who had doors shut in our faces years 
ago applaud them. Public and private 
sectors commitments to hire disabled 
people, on top of improved workplace 
accommodations, have made a positive 
difference in many lives. Certainly if 
someone can work and earn a good wage 
and benefits, that path can and should be 
chosen. But their voices of advocacy are 
missed.

The collapse of our staffing system 
keeps other young people at home and 
unable to effectively advocate for their 
needs. The irony when staffing is one of 
the main disability community focuses is 
not lost on us.

Another factor may be the long-term 
move to more paid staff doing lobbying 
for disability service organizations. While 
staff work hard for our many and varied 
needs, self-advocates’ voices are also 
needed. We cannot expect organizational 
staff to do it all.

Here’s other thoughts for disabled 
people of all ages to consider. How has 
organizing around issues changed? How 
has volunteerism changed?

If younger people are not “joiners,” what 
can attract them to a group or cause or 
volunteer role? How do groups or causes 
change? Should they change? It’s not 

enough to simply post on social media and 
call yourself an activist but we see more 
of that. Hands-on approaches are always 
going to be needed.

Are older disability community leaders 
not serving as mentors? Should there be 
more active planning for succession or are 
we dealing with a “dog in the manger” 
attitude, refusing to make room for 
newcomers?

More self-advocacy voices are needed. 
When the same few people are heard 
from, it’s all too easy to tune them out. 
We need a wider array of self-advocacy 
voices and group of new and different 
faces to join the old guard.

And while disability advocates and elder 
advocates share many issues, we need 
disability issues seen in their own light. A 
member of ADAPT has different needs 
than a member of AARP. Unique issues 
facing younger people with disabilities 
need attention. Those issues get lost when 
there isn’t participation.

The other need is to always train 
our replacements, daunting as that 
may be. We are losing more and more 
of our disability community members 
who remember the days of few if any 
accommodations. We are losing those 
who remember what it was like with no 
Americans with Disabilities Act and the 
changes that brought.

Self-advocacy is so important. Sharing 
of disabled life experiences provides 
needed perspective on what we face every 
day. If the world is indeed run by those 
who show up, it’s concerning to see fewer 
younger people taking active roles on our 
issues. It’s their turn.

A century ago, Minnesota’s schools 
offered few if any options for disabled 
children. Many youngsters had to leave 
their families and go to state schools. Or 
children stayed home and get little if any 
education. So it’s interesting to look back 
at what was happening in Minneapolis 
Public Schools in 1922, and how students 
with disabilities were taught.

Larger school districts had more 
resources to help children with 
disabilities. The public schools in 
Minneapolis and St. Paul at that 
time emphasized that students with 
disabilities stay within their school 
system. Students were discouraged from 
attending state schools.

In Minneapolis a century ago, students 
were assigned schools by disability. While 
Michael Dowling Elementary is the 
best-known of the Minneapolis schools 
with accommodations, other schools 
met specific student needs. Longfellow 
and Corcoran elementaries deserve the 
time in the history spotlight for their 
years of service to students with visual 

disabilities. Blind students and students 
with limited vision were in mixed-age 
classes at the two south Minneapolis 
schools.

Education of these students was 
described in one of a series of articles by 
Minneapolis Journal reporter Kathleen 
Flynn. A sign of times was that Flynn 
was identified in an editor’s note as a 
“young woman member of the Journal’s 
reportorial staff” and not simply as 
someone covering the schools’ beat. Just 
as Flynn drew on stereotypes for her 
subjects, she herself was stereotyped as 
the “girl reporter.”

One sign of the times Flynn’s flowery 
first-person news writing style that at 
times was meant to engender pity in 
readers. At other times, young students 
were held up as brave and inspirational. 

“Even the little blind child has his 
chance in the Minneapolis public 
schools,” the article began. Flynn wrote 
in a first-person style, describing how 
she saw students at Longfellow and 
Corcoran schools who had an array of 

visual disabilities. Those students took 
their place “side by side with the best of 
pupils.”

Flynn spoke for integration of visually 
disabled students into the public school 
system, so that the children learned to 
take their places in the world.

One focus in the news story was a 
young woman with visual disabilities 
named Cora, who had progressed 
through the ninth grade without 
learning her lessons. Flynn described 
that as “unwise indulgence.” “The day of 
reckoning care when she entered high 
school” as Cora couldn’t do the work.

Cora worked with a “special” teacher 
at Corcoran, with adaptations for the 
classroom chalkboard. Math problems 
were chalked out on a dark curtain, with 
large numbers. That made the numerals 
stand out more. Other accommodations 
consisted of wide-lined paper, dark lead 
pencils and school books with large type.

Longfellow was the school for students 
who were blind. Braille materials were 
widely used, including a large Braille 

library. Students learned to touch-type 
to write their lessons. Raised maps were 
used to teach geography.

Music training was offered, as were 
gym classes meant to “instill grace and 
freedom of movement” in students.

Educational changes meant the two 
schools were used as neighborhood 
schools for most of their history. 
Longfellow’s building marked its 
centennial in 2018. It is now an 
alternative learning center for high 
school students. Corcoran closed in 
1975. Despite neighborhood opposition 
the building was torn down and its site 
converted for park use.

The History Note is a monthly column 
produced in cooperation with the Minnesota 
Governor’s Council on Developmental 
Disabilities. Past History Notes and other 
disability history may be found at
www.mnddc.org

A century ago, two Minneapolis schools served students with vision loss
HISTORY NOTE

Some resources for 
self-advocacy training 
and information
The Arc Minnesota
https://arcminnesota.org/

ACT Center for Disability 
Leadership: 
https://www.selfadvocacy.org/

Minnesota Consortium for 
Citizens with Disabilities: 
https://www.mnccd.org/
Resources are also 
offered on the Minnesota 
Department of Human 
Services web page, at https://
mn.gov/dhs/people-we-serve/
people-with-disabilities/
services/home-community/
resources/web-advocacy.jsp
Partners in Policymaking is 
an annual leadership training 
program led by the Governor’s 
Council on Developmental 
Disabilities: https://mn.gov/
mnddc/pipm/ Read about it in 
this issue of Access Press.
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program to study so-called “long COVID, 
its population, the long-term medical 
outcomes and what programs or services 
people may need.” Longer-term cases 
of COVID-19 are considered by federal 
officials to be a disability.

“Considering the numbers involved, the 
COVID pandemic could be considered a 
mass-disabling event,” Turner said. More 
information on the experiences of this 
group, and how they can be supported are 
issues for COD.

A session bright spot was when Gov. 
Tim Walz joined Sen. David Tomassoni 
(I-Chisholm) and family, a bipartisan 
group of legislators, and amyotrophic 
lateral sclerosis (ALS) research advocates to 
sign into law $25 million for ALS research 
and caregiver support programs.

The measure invests $20 million to 
award grants to conduct research into the 
prevention, treatment, causes, and cures 
of ALS. The bill also invests $5 million 
for caregiver support programs for families 
of people with ALS, including services, 
information, education and training to 
caregivers and volunteers caring for, 
managing and coping with care.

Also known as Lou Gehrig’s disease, 
ALS is a neurodegenerative disease 
that results in progressive loss of motor 
control of voluntary muscles affecting 
approximately 30,000 Americans, with 
about 5,000 new cases diagnosed every 
year. At any one time, there are an average 
of 450 Minnesotans living with ALS. The 
disease is 100 percent fatal and there is no 
known cure.

“Today our state is making real progress 
in the fight against ALS,” said Walz. “By 
investing in ALS research and caregiver 
support, we are moving together toward 
finding a cure for this disease and better 
caring for Minnesotans living with ALS 
and their families.”

The ALS legislation is one of a handful 
of bills signed into law as May began. 
Other progress was made in combatting 
avian flu. But measures including tax 
cuts and rebates, public safety, front-line 
work compensation and unemployment 
insurance taxes remained as key sticking 
points.

Even-numbered years are typically when 
lawmakers focus on bonding and policy 
measures. One big question mark is what 
will happen with the state’s historic $9.25 
billion budget surplus. Another question is 
how another $1.2 billion in pandemic relief 

should be spent.
For Minnesota with disabilities, the extra 

dollars have been eyed as possible resources 
to shore up a collapsing personal care and 
staffing system, to add housing options 
and to address a wide array of program and 
policy needs. But 2022 is not a budget year, 
so state lawmakers aren’t constitutionally 
required to pass any budget-related 
measures this session.

If funds go unspent, the state surplus 
rolls over into 2023. Walz could decide 
how to allocate the federal dollars.

Because 2022 is a bonding year, there 
are projects in the hopper including 
state academy and state hospital needs, 
accessible playgrounds and access upgrades 
to state buildings and state parks. But 
Minnesota has had legislative sessions 
where agreement couldn’t be reached on 
capital spending, and nothing was funded.

The potential of lengthy conference 
committees and floor sessions is on 
many minds. One lobbyist described the 
potential for no action this session as a 
“long slow train to nowhere.”

But as April drew to a close and business 

began moving to conference committees, 
many disability advocacy groups were 
forging ahead. The Minnesota Consortium 
for Citizens with Disabilities (MNCCD), 
Minnesota Council on Disabilities and 
many disability-specific advocacy groups 
saw priority bills still alive, many wrapped 
into omnibus bills.

Education, human services and other 
bills were on the move after the Easter/
Passover break, as were bills covering 
agriculture and broadband needs. One 
bright spot in the House version of 
education is spending $1.15 billion of the 
state surplus on schools, with focuses 
including student mental health and special 
education. But worries remain that the 
omnibus bills from House and Senate are 
very far apart in some areas. 

Track bills, watch committee and 
floor sessions and get legislator contact 
information at https://www.leg.mn.gov/

Read more about state budgets 
at the Minnesota Budget project, a 
nonpartisan initiative by the Minnesota 
Council on Nonprofits, at https://www.
mnbudgetproject.org/
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Deaf community leaders are rolling 
up their sleeves for the “Save Thompson 
Hall” effort. A $2.9 million push to 
revitalize and improve St. Paul’s historic 
Charles Thompson Memorial Hall is 
moving forward.

Work will start this spring on the iconic 
structure, which is the nation’s oldest social 
hall for the deaf, deaf/blind and hard of 
hearing. A restored front porch and balcony 
and other entry improvements are planned.

Future work will include a needed 
elevator addition to improve access to the 
three-story building, as well as renovated 
restrooms and other interior work.

The Thompson Hall Board of Trustees, 
Deaf Equity Board and members of the 
community are working together to save 
Thompson Hall. Since July 2017, a team has 
met twice monthly to create plans and raise 
funds for the work. Along with improving 
accessibility, they also want to preserve the 
landmark building for future generations of 
deaf and wider community members.

They have been busy holding meetings 
to explain the project and to seek 
financinal support. In April a neighborhood 
committee heard project details and 
encouraged hall backers to move ahead. 
The committee may later vote to provide a 
letter of support for the project.

Any exterior changes will have to go 
to the St. Paul Heritage Preservation 
Commission (HPC) for review. Thompson 
Hall has both local and national historic 
designation, so building additions and 
exterior work require the HPC to review 
and approve building permits.

Club leader Herman Fuechtmann gave 
an overview of the structure’s needs and 
its management. The three-story structure 
at 1824 Marshall Ave. was built in 1916. 
It is owned and operated by the deaf 
community. It is managed by volunteers 
and houses one of the oldest deaf clubs in 
the world.

Hall namesake Charles Thompson was 
the son of a wealthy St. Paul banker. He 
himself was a successful businessman. He 
met his future wife, Margaret Brooks, at an 
1896 convention for deaf Minnesotans. Club 
history indicates that the Thompsons shared 
a passion for fostering social interaction for 
deaf people, using their homes in St. Paul 
and Alexandria as social hubs.

After Charles Thompson’s 1915 death, 
Margaret Brooks Thompson decided to 
honor him by building a social hall. She 
hired noted architect Olof Hanson, who was 
also deaf, to design the building. Thompson 
Hall is designed with large windows and 
high ceilings to let natural light in, so that 
American Sign Language (ASL) can be easily 
seen. The building featured a large social hall, 
maple wood dance floor, children’s play area, 
bowling alley and kitchen.

Margaret Brooks Thompson laid the 
building cornerstone at a dedication 
ceremony in 1916, which was attended by 
more than 500 people. She also set up a 
fund for the building, and placed it in the 
hands of a board of trustees. Her actions 
were meant to ensure that the club would 
always remain free to use for all of the deaf 
people of Minnesota.

Thompson Hall was placed on the 
National Register for Historic Places 
in 2011. But the board and users have 
struggled in recent years to keep up the 
building. It has long been available for 
outside rentals, but the lack of an elevator 
has been an obstacle. Not having an 
elevator means that members who are 
disabled cannot easily access the building.

The COVID-19 pandemic shut down 
outside rentals for a time and made it 
very difficult to make ends meet, said 
Fuechtmann. “We lost a lot of money 
during COVID.”

“We have been working with the 
Minnesota Historical Society for more than 
five years,” he said. Thompson Hall recently 
received a $216,000 state Legacy grant to 
help with renovations.

Hall leaders also hired the Minneapolis 
architectural firm of MacDonald & Mack. 
They looked at issues with the building, 
identifying 10 priority needs.

The initial project is the front steps and 
balcony. Earlier pictures show attractive 
wooden railings around the main entrance 
porch and a balcony above, as well as a 
matching railing above a bay window on 
the building’s east side. It’s believed that 
those were removed in the 1940s or 1950s.

The main porch now has brick pillars. 
Windows on the porch structure were 
bricked or blocked in. Several years ago 
the HPC argued with past hall leadership 
about bricking in openings without a 
proper permit review.

Fuechtmann said the intention is to use 
a composite material that looks like wood 

to replace the brick pillars, and restore 
the porch and railings’ original look. The 
historic lighting fixtures will be refurbished.

Another priority is to add an elevator 
tower to the northwest corner of the 
building. The front sidewalk leading 
from Marshall will branch off to access 
the tower. It will also be accessible from 
the hall parking lot. The elevator is the 
most costly planned feature, at about $1.3 
million. Fuechtmann said the elevator is 
needed for compliance with the American 
with Disabilities Act (ADA).

Other building needs include replacing 
the HVAC system, renovating restrooms, 
restoring windows and removing old 
asbestos flooring.

The group has support from the 
Minnesota Commission of the Deaf, 
DeafBlind & Hard of Hearing (MNCDHH). 
It also has the support of a deaf-owned bank, 
Hiawatha National Bank based in Hudson, 
Wisconsin for banking services. 

Learn more about Thompson Hall, 
find the events calendar and see videos at 
https://charlesthompsonhall.org/

Learn more about Save Thompson 
Hall at https://charlesthompsonhall.org/
saveth/s-about

Deaf community leaders working to preserve, save Thompson Hall 

The Charles Thompson Memorial Hall on Marshall Avenue in St. Paul was the first social club designed exclusively 
for the deaf in the United States.

One wrinkle is that the state numbers don’t 
include the growing use of at-home tests.

But with many more immunized people, 
the hope is that immunity levels will limit 
the number and severity of cases.

State and federal risk levels should 
be watched closely as they can change 
quickly. Variants, such as the omicron 
variant that emerged in January and 
caused a spike in cases, should be 
monitored. So should rates of reinfections 
as immunity can wane over time.

A BA.2 coronavirus subvariant is 
cited for a small but steady increase in 

COVID-19 activity in April.
“It’s tempting for folks to say, the virus 

is no longer with us, but that’s not the 
case,” said Flanagan. It’s important  remain 
vigilant and watch for changing conditions.

Almost 12,500 Minnesotans have died 
due to COVID-19.

Resources are available to track the 
virus and get help. One is https://www.
health.state.mn.us/diseases/coronavirus/
situation.html

Another is https://www.cdc.gov/
coronavirus/2019-ncov/vaccines/
about-vaccines/index.html?s_
cid=10493:covid%20vaccine:sem.
ga:p:RG:GM:gen:PTN:FY21

COVID
From page 1
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by Paula Weber
 News coverage of issues centered 
on people with disabilities needs less 
focus on “pity stories” and more on 
accomplishments and issues affecting 
community members. That was a key 
message during the 2022 Journalism 
Ethics Week Panel, One in Four. The 
panel was organized by the Silha Center 
for Journalism Ethics at the University of 
Minnesota and the Twin Cities chapter of 
the Society for Professional Journalists.

The panel title refers to the fact that 26 
percent of U.S. adults have a disability, 
according to the Centers for Disease 
Control. The panel featured excerpts from 
The Real Story, a documentary on news 
media and disability produced several 
years ago by Access Press and Jerry Smith 
of the University of Minnesota’s Institute 
for Community Integration.

The panel discussed how journalists 
and communications professionals 
should depict people with disabilities  
and address the challenges they face 

without resorting to “inspiration porn” 
and pity stories. Panelists were Access 
Press Editor Jane McClure; Scott Libin, 
Hubbard School of Journalism and Mass 
Communication senior fellow; former 
news director at KSTP and WCCO, and 
former ethics chair of the Radio Television 
Digital News Association; Peter Tressel, 
advertising creative director with 38 
years’ experience; and Sophia Schmaltz, 
first-year student with dyslexia, College 
of Liberal Arts, University of Minnesota. 
Jane E. Kirtley, Silha Professor of Media 
Ethics and Law and director of the Silha 
Center, was moderator.

McClure said that on the panel she wore 
two hats, one as a disabled person and the 
other as a journalist. “My contention is 
that the stereotypical coverage of people 
with disabilities unfairly tags us as lesser 
beings, and we are relegated to lesser lives 
because of it,” she said

While coverage has gotten better, 
McClure said there are still reporters 
who bring out stereotypes of people with 

disabilities as objects of pity or as heroic 
figures. While Access Press doesn’t focus 
on “pity stories,” she said it has to be 
recognized that some people like coverage 
about people overcoming obstacles. So 
how is that balanced? That is a question 
journalists must ask themselves.

Part of that has to be how the media 
have historically covered disabilities. “As 
journalists we are supposed to be fair. 
We’re supposed to look at an issue and 
bring forth all sides, providing readers 
with information to draw their own 
conclusions,” she said.

Other panelists discussed work and 
school situations they have encountered. 
Libin showed a TV news story produced 
by one of his former students, as an 
example of how to cover a disability issue 
in a balanced and informative manner. 
Tressel spoke of his work on campaigns 
including “make it OK” with its focus on 
mental health.

Panelists also discussed journalistic 
style and how that has changed over the 

years, with phrases like “confined to a 
wheelchair” or “emotionally disturbed” 
falling out of favor.

McClure offered some pointers for 
journalists. “The first thing to remember 
is that while we refer to a disability 
community, it’s by no means a monolith.” 
That creates more complexity. She also 
outlined the debate within the disability 
community on whether to use people 
or person-first language or identity-first 
language when describing a person who 
has a disability. Person-first language 
is language that puts a person before 
their diagnosis, such as being a woman 
with a disability. Identity-first language 
is language that leads with a person’s 
disability, i.e. “John is an autistic man.”

There are pros and cons to each 
reference and it may be best to ask people 
how they wish to be described. See the 
panel video at https://www.youtube.com/
watch?v=g2i_38bMpX4

Coverage of disability community is focus for ethics panel
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proposal at the capitol are meant to 
bolster and revitalize the health care 
workforce include launching rural clinical 
training tracks to create a pipeline of 
primary care physicians and psychiatrists 
trained in greater Minnesota; funding 
to expand rural rotations and clinical 
training opportunities for pre-licensure 
nurse practitioners, physician assistants, 
behavioral health students and dental 
graduates; and financial supports to mental 
health providers to pay for the supervised 
training they are required to complete 
before becoming licensed to practice.

Gov. Tim Walz’s administration has 
called for building on recent programs 
like free certified nursing training and the 
Minnesota Future Together Grant, both 
of which provide tuition-free pathways for 
students in high-need career areas.

The governor also wishes to provide 
$1 billion payments to frontline workers 

who have sacrificed during the pandemic 
to keep Minnesotans safe, healthy, fed 
and cared for. This would provide $1,500 
payments to an estimated 667,000 
workers, including health care workers.

Another Walz proposal is to allocate 
more than $250 million to address the 
workforce shortage, including an incentive 
program that would provide retention and 
bonus payments for workers who join and 
stay in the caring professions, including 
those who provide care for people with 
disabilities, older adults, people with 
behavioral health needs and people 
experiencing homelessness. 

Staff numbers down, abuse reports up
Facilities around the state that house 

and provide employment and other 
services for people with disabilities 
continue to report severe staffing 
shortages. Prospective clients continue to 
find themselves on waiting lists, or force 
to move into care center or in with family 
due to lack of staffing.

Long-term care leaders said care 

facilities are struggling to fill about 23,000 
open positions, or about 20 percent of 
their workforce. The staff shortage means 
that care facilities are turning people away.

A survey from Care Providers of 
Minnesota and Leading Age Minnesota, 
groups that represent long-term care 
facilities in the state, say nearly 70 
percent of nursing homes are restricting 
admissions in some way because of a lack 
of staffing ability.

Another difficult issue state lawmakers 
are discussing is a rise in sexual abuse 
complaints within long-term care facilities 
is cause for concern, a Senate committee 
was told earlier this spring. Cheryl 
Hennen, the state’s ombudsman for long-
term care, told a Senate committee earlier 
this spring that between 2020 and 2021 
the number of such abuse reports rose 
from nine to 19.

Physical abuse complaints dropped 
slightly during that same period, while 
abuses including neglect and financial 
exploitation rose slightly.

"But it is important to note that these 
statistics may underestimate the actual 
abuse statistics because we were not 
able to be in person,” Hennen said to the 
committee.

The state ombudsman’s office suspended 
in-person visits to facilities in 2020, Such 
visits are being conducted again in-person.

Hennen also told the committee that 
labor shortages in long-term care can lead 
to abuse and neglect, using the example 
of a nursing home resident with an 
amputated leg. When that resident needs 
to use the restroom, he has sometimes 
been left waiting for help for as long as 
three hours.

CARE
From page 1

The comprehensive advocacy 
training course, Partners in 
Policymaking, is now taking 
applications from Minnesotans 
with disabilities and parents 
of young children with 
developmental disabilities.  
Starting in September, the 
nationally recognized leadership 
training is presented in eight 
sessions over nine months. The 
35-year-old program is free.

“We will help individuals be 
more effective in advocating for 
their needs. The result is self-
confidence and understanding of disability 
law and policies,” said Colleen Wieck, 
executive director of the Minnesota 
Governor’s Council on Developmental 
Disabilities (MNCDD). “As they gain 
experience in speaking up for people with 
disabilities, many have become leaders in 
their own communities.” The Minnesota-
inspired program is also offered in most 
states and several foreign countries. 

“This program is based on the belief 
that systems change is best brought 
about through the efforts of those most 
affected by them, and we seek to arm 
these individuals with the tools needed 

to be successful in the public policy 
arena,” said Wieck. 

The Minnesota Governor’s Council on 
Developmental Disabilities introduced 
the Partners in Policymaking program in 
1987, and, through expansion to other 
states and countries, has trained more 
than 27,000 people worldwide.

National experts present and 
guide group participation exercises 
to emphasize learning.  This highly 
acclaimed leadership training is finely 
tuned to increase critical thinking, 
awareness of laws and procedures, and 
effective communication skills. More 

than 1,100 Minnesotans have become 
leaders in their own communities. Many 
have described it as “life changing.” 
Participants become effective advocates 
for themselves, their children, and others 
with disabilities.

Sessions cover the history of disability 
and self-advocacy movements, inclusive 
education, supported living, and 
competitive employment. Individuals 
consider how to influence county, state 
and federal legislative processes. The 
monthly two-day sessions are held on 
Fridays and Saturdays, from September 
to May (with no session in December). 

The March session is on a 
Sunday and Monday, when 
participants prepare for, and 
meet with legislators at the 
capitol.

Program are covered by a 
federal grant. Child care and 
respite allowances are given. 
Overnight accommodations 
are provided for those who 
travel from outside the metro 
area to attend. Mileage is 
reimbursed, and meals are 
provided. Sessions are held 
at the Crowne Plaza Aire, 

Bloomington.
Limited to 35 Minnesotans, participants 

are selected by a panel of Partners 
graduates and MNCDD representatives. 
The first session for the 2022 to 2023 
program year is September 16-17. 

Those selected to participate in the 
program must attend all sessions and 
complete homework assignments.  For 
further information on class expectations, 
or to get an application form, go to https://
mn.gov/mnddc/partnersinpolicymaking/
class40/index.html 

Or contact Brenton Rice at brenton@
togevents.com, or 651-242-6589.

Partners in Policymaking advocacy program applicants sought
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Duluth celebrated Daniel Durant Day 
in April, to honor the hometown actor. 
Durant was a star of Academy Award Best 
Picture winner "CODA." Durant wiped 
away tears as dozens of fans, friends and 
family members threw their hands in the 
air to applaud in American Sign Language 
during Duluth Mayor Emily Larson’s 
declaration.

“I'm thankful to all of Duluth,” said 
Durant after the mayoral declaration. 
“That's really where all this started 
emerging.”

“We are grateful, and we are proud of 
you,” said Larson. "Your work in 'CODA' is 
just so beautiful and powerful. You helped 
us to see our common humanity."

The celebration was co-hosted by Larson 
and Duluth City Councilor Mike Mayou, 
who represents the council district home 
of Durant and his mothers Lori Durant 
and Mary Engels. The ceremony included 
remarks from five people who worked with 
Durant as he was discovering his acting 
talent during his Duluth childhood.

Larson saluted Durant as a person "whose 

work as an actor has captivated and engaged 
a global community." She concluded, 
"before you were the world's, you were 

ours. Duluth is so proud 
of you and thrilled that 
millions of people around 
the world now know of your 
work."

Pat Castellano, a retired 
educator who worked with 
Durant at the Duluth 
Children's Museum, earned 
a big laugh when she asked 
Durant to autograph her 
souvenir magnet from “A 
Nurse, a Child, and a Bear.” 
That 1999 play, written 
by teacher Raysa Carlson, 
starred a young Durant 
and was a touchpoint for 
speakers.

“It was down at the 
Playhouse in the Depot,” 
said Durant, speaking with 
media before the ceremony. 
“To have that role at nine 
... I just loved to be on 

stage with an audience there and be able 
to tell stories, and be able to act and put on 

different characters and work with people 
in that way and be so creative. It just kind of 
had this natural connection for me.”

Durant's mothers stood by beaming 
throughout the ceremony, and their son -- 
who brought them as his guests to a string 
of Oscars afterparties -- acknowledged their 
foundational role in his life and career. Born 
in Detroit to birth parents who became 
caught up in addiction, Daniel Durant was 
adopted and brought to Duluth at age 18 
months by his aunt Lori Durant.

“With the support from my moms and 
the schools and the wonderful interpreters, 
I had the deaf community here,” he said. “I 
was able to take all of that and be who I am 
today. ... This celebration is really touching 
for me. I think it's really celebrating the 
whole Duluth community as well.”

Cheryl Blue, who collaborated with 
the Children's Museum on behalf of the 
state's Deaf and Hard of Hearing Services, 
remembered the young actor's incredible 
expressiveness. “I just felt like you had the 
world at your fingertips because you were so 
creative,” she said.

Taylor named to higher ed post
Bemidji State University and Northwest 

Technical College have appointed 
Nicholas Taylor as the inaugural director 
of civil rights and affirmative action. In his 
role, Taylor's primary responsibilities will 
include fostering an inclusive, accessible 
and diverse campus experience related to 
the missions of the two schools.

“I am grateful and energized for this 
opportunity to serve as Bemidji State and 
Northwest Tech's director of civil rights 
and affirmative action,” Taylor said. “I 
look forward to infusing my passion and 
commitment to diversity, equity, inclusion 
and anti-racism into the work we do every 
day.”

Taylor will also facilitate efforts to 
ensure equal opportunities for students 
and employees from recruiting to 
retention, increase awareness of diversity 
issues through advising and training, and 
strengthen relationships across diverse 
groups.

Additionally, Taylor will be responsible 
for BSU and NTC compliance with 
policies, procedures and regulations 
related to affirmative action set forth by 
the Minnesota State system of colleges 
and universities.

Taylor previously served as interim 
affirmative action officer at St. Cloud 
State University before his appointment 
as interim affirmative action officer at 
Bemidji State and Northwest Tech in 
July 2021. In this interim position, Taylor 
developed capacity for BSU and NTC 
to include data and assessment into the 
hiring process, initiated procurement 
of diversity, equity, inclusion and 
accessibility employee training, and 
participated in a Minnesota State system 
of colleges and universities task force to 
solidify appropriate coding for faculty and 
staff positions within the system. 

A descendant of the Metis peoples of 
Canada and U.S. military veterans, Taylor 
holds a bachelor's degree in humanities 
and a master's degree in higher education 
administration. During his career, he 
has engaged in addressing inequity of 
outcomes for students and has advocated 
for racial justice, veteran reintegration, 
LGBTQIA2S+ rights, and addressed the 

stigma associated with disability in all 
forms.

“As institutions of higher education, 
we cannot hesitate in addressing systemic 
inequities in the outcomes of our students, 
staff and faculty,” Taylor said. “It is 
specifically in our institutions where 
we can address representation, access, 
opportunity and empowerment.”

Minnesotan honored at conference
A Minnesotan was among those 

honored at the American Network of 
Community Options and Resources  
(ANCOR) conference in Miami in April. 
Staranne Dauer from Dungarvin in 
Waldorf is the 2022 state direct support 
professional (DSP) honoree.

Maria Swift, a DSP from Westminster, 
Maryland, is named the 2022 Direct 
Support Professional of the Year. ANCOR 
is a national trade association representing 
providers of community-based services 
for people with intellectual and 
developmental disabilities.

“Whether it’s something as simple as 
helping people go to the gym or as complex 
as ensuring they have the opportunity to 
make their own choices about where and 
how to spend their time, direct support 
professionals like Maria Swift are proof-
positive of the crucial roles this workforce 
plays in communities across the country,” 
said Heidi Mansir, president of ANCOR’s 
Board of Directors and executive director 
of Uplift, Inc., a disability service provider 
in Gardiner, Maine. “ANCOR is proud 
to celebrate Maria and the 50 other 
professionals who comprise the 2022 class 
of outstanding honorees.”

ANCOR represents almost 2,000 
organizations employing more than a 
half-million professionals who together 
serve more than a million individuals with 
disabilities.

Off-Leash Area announces performers
Off-Leash Area's inaugural Off-Kilter 

Cabaret participants have been named. 
Martha Bird, Braille, Atlas O. Phoenix, 
Daniel Reiva, Amy Salloway, Scott 
Sorenson and Young Dance are the lineup. 
They will perform at the Barbara Barker 
Center for Dance on June 9, 10, 11 and 12, 
with a question and answer period after the 

June 10 performance.
Off-Leash Area is a Minneapolis-based 

dance and theater company with 23 
years of creating original interdisciplinary 
performance works, including the Ivey 
Award winning Psst!, and designing 
unique community programs. Off-Leash 
Area champions independent, diverse, 
and distinct voices in local performing 
arts, artist-creators of original works, and 
conducts its collaborations with integrity, 
respect, and a commitment to high quality 
production. Throughout its history, Off-
Leash Area has built strong relationships 
within the disability community. From 
its collaboration with Blind Inc on its 
production, Now Eye See You Now 
Eye Don’t, to having created a fully 
accessible venue with the Off-Leash Art 
Box, Off-Leash Area has put individuals 

and organizations among the disability 
community at the center of its creative and 
organizational work. Learn more and get 
information about performances at https://
off-kiltercabaret.eventbrite.com

Appointees named to groups
Gov. Tim Walz and Lt. Gov. Peggy 

Flanagan have announced appointments 
to state boards, commissions and 
committees that work on disability and 
aging-related issues.

Several members were reappointed 
to the Minnesota Council on Disability. 
Myrna Peterson, Grand Rapids; Ted Stamp, 
Marshall; Jennifer Foley, St. Cloud and 
Nichole Villavicencio, Maplewood, were all 
reappointed. Villavicencio was reappointed 
as council chair,

Albright Townhomes.....................................................Minneapolis..........................................612-824-6665 ................................................1 BR 
Cornerstone Creek Apartments ...................Golden Valley ......................................763-231-6250 ................................................1 & 2 BR
  (for developmentally disabled individuals)

Diamond Hill Townhomes .......................................Minneapolis..........................................612-736-9341 .................................................2 & 3 BR 
Elliot Park Apartments ..............................................Minneapolis..........................................612-338-3106 .................................................2 BR 
Franklin Lane Apartments ....................................Anoka ..........................................................763-427-7650 ................................................1 & 2 BR
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Trinity Apartments ..........................................................Minneapolis..........................................612-721-2252 .................................................1 BR (sr)
Unity Place ..................................................................................Brooklyn Center ..............................763-560-7563 ................................................2 BR 
Vadnais Highlands ...........................................................Vadnais Heights ..............................651-653-0640 ................................................3 BR 
Visitation Place  ...................................................................St. Paul ......................................................651-647-2550 .................................................1, 2 3 BR 
Willow Apartments ......................................................... Little Falls ...............................................320-632-0980 ...............................................1 BR
Woodland Court Apartments ............................Park Rapids ..........................................888-332-9312 ................................................1 BR

HOUSING FOR VETERANS AT RISK OF HOMELESSNESS
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Veteran's & Community Housing .................Minneapolis..........................................612-333-0027 ................................ EFF
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"Active and better lives" is the theme 
of the Fifth Annual 2022 MOHR Life 
Enrichment Awards. Five winners were 
selected from around Minnesota and 
honored this spring.

Epic Enterprise, Dundas/Northfield, 
is honored for In Community Life 
Enrichment. Staff in May 2020 planned 
ways to overhaul service delivery, to 
better assist individuals with disabilities, 
look at changes to direct support, and 
minimize spread of COVID-19. That 
meant looking at everything from staffing 
to transportation changes.

“The biggest challenge was that staff 
had to think in a new paradigm,” said 
Program Director Leah Williams. One 

change was to make services more self-
directed. Individuals made suggestions 
about volunteer options and staff shared 
ideas as well. Clients are finding new 
places to be active, volunteer and connect 
with others.

Hubbard County Day Activity Center, 
Park Rapids, is honored for its arts 
program. The center brought in visiting 
artists to teach clients. They with a 
variety of media and in performing arts. 
Some produced art for sale.

Improved self-confidence has allowed 
people to get creative and decide what 
projects they want to do next,” said Laura 
Johnson, center executive director. The 
idea is to help individuals to find their 

passion, which can help them live more 
fully in the community, and take part in 
the area’s annual Art Leap.

ProAct, in Eagan, Red Wing, Shakopee 
and Hudson, Wisconsin, is honored for 
its virtual enrichment services. When 
COVID-19 kept participants at home, 
virtual enrichment services grew almost 
fivefold over just seven months, reaching 
175 participants. Increased technology 
skills, newfound confidence and new 
friendships were developed. Popular 
gatherings are offered more often.

“We’ve received praise, gratitude and 
much appreciation for providing this 
service,” said Senior Program Manager 
Stephanie Osman. “This particular 

team of instructors is really the best the 
business has to offer and are so creative 
and eclectic with their talents.”

WACOSA, Waite Park, St. Cloud, Sauk 
Centre, is honored for its art program. 
WACOSA has developed a variety of 
art experiences over the past decade. 
WACOSA First Ave. began in 2018, 
working with people who have complex 
disabilities and are often overlooked, 
said WACOSA Executive Director Steve 
Howard. WACOSA secured funding for 
program expansions due to increased 
complexity, Howard explains. WACOSA 
brought in Dan Mondloch, an award-

ACCEPTING IMMEDIATE INTAKES
Call: 800-829-7110 or Visit: MRCICDS.ORG

Financial Management Service (FMS) | PCA Choice
245D Licensed | Community First Services and Supports (CFSS)

MRCI Client Directed Services helps you get the most out of your 
self-directed care program by assisting you with Human Resources 
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budget, and more so that you can spend your time how you want.

Spend your Day 
Your Way
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A book with ties to St. Paul-based Young Dance has 
been nominated for a Panda Book Award. The book I 
Will Dance, is by Nancy Bo Flood. It is nominated in 
the category of Best Young Readers, picture books for 
children ages five to eight years.

I Will Dance was inspired by a real dancer from 
Young Dance and was written by Flood and illustrated 
by Julianna Swaney. The story follows a young girl with 
cerebral palsy named Eva.

Eva wants very much to dance, not just watch others 
onstage. She learns of a place, Young Dance, which has 
created a class for dancers of all abilities. Readers learn 
how Eva becomes more confident and attains a sense of 
belonging as her dream of dancing becomes reality.

Flood is a counselor, teacher, and parent. She 
has conducted workshops on child abuse, learning 
disabilities, play therapy, and creative writing. Flood 
has lived in Malawi, Hawaii, Japan, and Saipan. She has 
written several books for readers of all ages.

Swaney has illustrated several children’s books. She is 
a native of Michigan, went to college in Maine, and now 
lives in Oregon.

The Panda Book Award, initiated in 2008 by librarian 
Nadine Dewit Rosevear, invites students and teachers 
from participating international schools in China 
and beyond to vote for their favorite book published 

in the previous school year. Through the award 
process, international students and teachers will read 
I Will Dance and learn about Young Dance and Eva’s 
opportunity to learn to dance.

The titles for the shortlists met selection criteria focused 
on social justice, diversity, and inclusion by up-and-coming 
authors and illustrators from around the world. I Will 
Dance highlights the inclusion of people with physical 
disabilities into previously inaccessible spaces.

In Young Dance’s All Abilities Dancing Program, 
youth with and without disabilities dance together 
through the exploration of the fundamental movement 
concepts of body, action, space, time and energy. 
Literature is regularly utilized in both creative 
movement and all abilities dancing. Classes are offered 
during the school year as well as in summer camps.

In coordination with the nomination process of the 
Panda Awards, Young Dance and Nancy Bo Flood will 
offer I Will Dance story times and movement sessions 
at various libraries and bookstores. Those offerings 
will be posted on the Young Dance website and can be 
scheduled by request.

More information about Young Dance classes and the 
All Abilities Dance program can be found on the Young 
Dance website, https://youngdance.org/

Young Dance is inspiration for book

MOHR Life Enrichment Awards honor an array of providers

Epic Enterprises

WorkAbilities

MOHR To page 7
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by Jan Willms
Running marathons. Climbing 

mountains. Traveling the world as part of a 
career. Volunteering for the Olympics.

All of these activities ended suddenly for 
Linda J. Hood on May 19, 2018, when she 
was stricken with Guillain-Barre Syndrome 
(GBS), a rare neurological disorder in which 
the body’s immune system mistakenly 
attacks the peripheral nervous system.

Hood was on a trip from her home in 
Woodbury to Killeen, TX, when her legs 
suddenly became weak. “I was thinking 
I was just tired,” she said. But when she 
experienced pain in her legs, tingling feet and 
trouble walking, she went to the hospital.

She became totally paralyzed and was 
unable to speak. She struggled to breathe 
and was put on a ventilator. She was 
unconscious for 10 days. Hood spent eight 
months in intensive care and remained in 
the hospital for 15 months.

“The doctors were not sure I would 
survive and called my family,” she said. 
“But I had run 60 marathons, and I had a 
lot of stamina.” 

It was determined that the cause 
of her illness was from eating some 
contaminated chicken. Hood survived, 
but it was a struggle with surgeries and 
anemia and constant pain. “At least twice 
I communicated to the hospital staff that I 
wanted to dies,” she said.

Hood persevered and is now back home 
in Woodbury. She has regained some 
movement in her head and arms and can 
now speak, although with difficulty. She 
said she has a permanent misalignment of 
her teeth from having a tracheotomy tube 
inserted for so long. “I am still unable to 
completely close my lips together, and my 

facial muscles are not fully functioning,” 
she said. “I have difficulty speaking because 
my tongue movement is extremely slow.”

GBS has affected her heart, her 
movements, her swallowing, and her facial 
muscles— so many parts of her body. But 
it has not affected the determination, the 
perseverance and the dedication that Hood 
embodied before her illness. She now uses 
a wheelchair.

Hood has completed seven graduate-level 
courses in clinical research at St. Cloud 
University, earning mostly As and one B. 
She regularly attends speech, physical and 
occupational therapy. And in February 

of this year Hood was crowned Ms. 
Wheelchair Minnesota. Ms. Wheelchair 
Minnesota is part of the Ms. Wheelchair 
America Inc. organization, which 
empowers women of achievement through 
leadership, advocacy and education.

Hood brings the same zeal she has used 
throughout her life in running marathons, 
volunteering, traveling and working across 
the country to her reign as Ms. Wheelchair 
Minnesota.

She is strongly advocating for changes 
in public bathrooms to make them more 
adaptable for people with disabilities. Hood 
said that currently, most bathrooms do 

not have adult changing tables for her and 
others to use. “There’s no place, so I have 
to stand or my personal care assistant has 
to have me be on the floor,” she said. “It’s 
terrible.”

As Ms. Wheelchair Minnesota, Hood 
is advocating across the state for colleges, 
malls and airports to build more accessible 
bathrooms. She said there is not only 
the need for adult diaper tables. Many 
bathroom doors cannot be opened by 
someone in a wheelchair. Soap dispensers 
cannot be reached. “There are so many 
people affected by this, and I am trying 
to get a bill passed to make these changes. 
That is what I am trying to accomplish.”

She said she makes it a point to talk to 
management of these facilities, and it is a 
task she will continue on a wider scale if 
she is selected as Ms. Wheelchair America 
in the August competition.

“I would like to see these changes made 
world-wide, and I would have a stronger 
platform as Ms. Wheelchair America,” 
Hood said.

Meanwhile, she advocates for others 
like herself and continuously strives to 
strengthen her body. She said she hopes to 
return to work remotely, and she is working 
diligently toward a full recovery “no matter 
how long it takes.”

Hood has written a book about the 
“good, bad and ugly” experiences of her 
lengthy hospital stay and is looking for a 
publisher and also an opportunity to tell 
her story on television.

If others would like to join in her 
advocacy for more accessible bathrooms, she 
can be reached at lindajhood9@gmail.com 

Hood brings determination to Ms. Wheelchair Minnesota role

Linda J. Hood is the 2022 Ms. Wheelchair Minnesota.
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winning artist, to work on acrylics 
with 20 adults who have severe 
cognitive and physical disabilities. 
Adaptive tools are employed. 
Their work was displayed on 
murals at the facility.

WorkAbilities, Golden Valley, 
is honored for its volunteer 
program. WorkAbilities focuses on 
individual contributions by people 
with disabilities to projects that 
help others.

Clients see themselves as givers 
of service. They realize they’re 
part of a broader community and 
gain a deeper sense of personal 
value.

Overcoming perceptions that 
clients with untapped abilities and 
skills couldn’t achieve success was 
important, said Board President 
Kathy Steffen. Clients choose 
from many volunteer options 
where they can grow their own 
skills and abilities. Improvements 
in cooperation, leadership, crafting 
and dexterity combine with 
enhanced social skills to benefit 
the people involved.

ProAct

WACOSA
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North Memorial faces sanctions
Minneapolis-based North Memorial 

Health violated civil rights law when it 
failed to hire an applicant who is deaf 
because of her disability and failed to 
provide her a reasonable accommodation, 
the U.S. Equal Employment Opportunity 
Commission (EEOC) charged in a lawsuit.

North Memorial is a health care 
provider that operates two hospitals and 26 
specialty and primary care clinics, urgent 
and emergency care facilities and medical 
transportation services throughout the 
Twin Cities metropolitan area.

According to the EEOC's lawsuit, 
the individual applied for a greeter 
position in July 2020 at North Memorial 
Health. The applicant was qualified for 
the greeter position and could perform 
the essential functions of the job which 
included greeting visitors, communicating 
COVID-19 masking standards and 
policies, giving directions and keeping the 
area tidy and welcoming. The EEOC's 
lawsuit alleges that North Memorial 
Health failed to accommodate and hire the 
applicant because of her disability.

This alleged conduct violates the 
Americans with Disabilities Act 
(ADA), which makes it unlawful to 
discriminate against, fail to hire, and fail 
to accommodate qualified individuals 
with disabilities. The EEOC filed suit in 
U.S. District Court for the District of 
Minnesota after first attempting to reach 
a pre-litigation settlement through its 
conciliation process. The EEOC seeks back 
pay, compensatory and punitive damages as 
well as injunctive relief.

“It is illegal under the ADA to refuse 
to hire an applicant because she is deaf or 
hearing-impaired,” said Julianne Bowman, 
district director of the EEOC's Chicago 
District. “Discrimination against applicants 
with disabilities is a problem that the 
EEOC will continue to vigorously address.”

Gregory Gochanour, regional attorney 
for the EEOC's Chicago District, said, 
“Unfortunately, when deaf people apply for 
jobs, some still encounter discrimination. 
Some employers erroneously believe that 
they cannot perform the job because 
of their disability or discriminate 
against them based on myths, fears and 
stereotypes. The EEOC will prosecute 
such violations of the ADA to ensure that 
deaf and hearing-impaired workers are not 
subjected to discrimination.”

The EEOC's legal team in its 
Minneapolis Area Office will conduct 
the litigation under the management of 
the agency's Chicago District Office. 
That office is responsible for processing 
charges of discrimination, administrative 
enforcement and litigation in Minnesota, 
North Dakota, South Dakota, Wisconsin, 
Illinois and Iowa, with Area Offices in 
Milwaukee and Minneapolis.

(Source: EEOC)
Loss of beds opposed

Fairview Health Services' plans to close its 
inpatient mental health unit in downtown 
St. Paul are facing opposition from Ramsey 
County and St. Paul leaders. They contend 
that fewer beds "will lead to individuals 
being sent back out onto the street without 
adequate access to treatment."

Ramsey County Attorney John Choi, 
Sheriff Bob Fletcher and Board Chair 
Trista MatasCastillo, joined by St. Paul 
Police Chief Todd Axtell, say they have 
too many unanswered questions about 
Fairview's plans to close the unit at St. 
Joseph's Hospital by July and build a new 
facility in 2023. They fear an interruption 
in services for “vulnerable community 
members” in the interim.

“We … ask that you suspend any closure 
plans until an adequate plan is in place to 
provide for the safety and well-being of 
individuals with mental health symptoms 
and the community,” according to the two-
page letter to Fairview President and CEO 
James Hereford.

Last year, Fairview Health Services 
announced the state's oldest hospital would 
be converted into a community wellness 
and health equity center. As part of that 
transition, its inpatient mental health and 
addiction units would be closed. St. Joseph's 
is licensed for 87 mental health beds but 
currently has staff for 40.

Fairview officials said inpatient adult 
mental health and addiction services 
will be expanded at the University of 
Minnesota Medical Center in Minneapolis 
immediately with plans underway to 
build a new 144-bed mental health and 
addiction hospital on the former Bethesda 
Hospital site in St. Paul.

Fairview officials said they were 
blindsided by the letter after dozens of 
productive and transparent meetings with 
county and city leaders around their plans 
at both St. Joseph's and Bethesda. Fairview 
said they are investing and innovating in the 
east metro, which will ultimately result in 
an increase in mental health and addiction 
beds in St. Paul.

"We appreciate that the closure of St. 
Joseph's Hospital is a significant change 
for the St. Paul community. Even so, we 
believe it is opening the door for innovative 
solutions to solve some of our community's 
most pressing health crises," said Fairview 
spokeswoman Aimee Jordan.

But local officials who penned the letter 
say they're worried about a lack of east 
metro services in the interim as well as 
"concerning and unanswered questions" 
about how future services will be delivered, 
including "if there are limitations on 
admittance" based on insurance and the 
ability to pay.

Law enforcement across the county rely 
on inpatient mental health beds for 72-hour 
emergency holds for individuals who are 
mentally ill, chemically dependent and pose 
a danger to self or others if not immediately 
detained. Those beds are also used for 

longer term treatment and commitments.
“As partners who encounter those with 

mental illness daily in our community, our 
law enforcement and correctional officers 
and civil commitment attorneys struggle to 
meet the safety and legal needs of those in 
crisis as well as the community,” according 
to the letter. “Having a local and stable 
mental health care facility partnership is 
critical to our success in managing these 
challenging and dynamic needs.”

Fairview leaders in late 2019 had targeted 
St. Joseph's and Bethesda for closure, citing 
millions in annual losses. Fairview officials 
said the plan is for health services to remain 
at both campuses and they are moving 
quickly to get legislative approvals needed to 
start construction at the Bethesda site and 
open in 2023.

(Source: Star Tribune)

State, LA Fitness reach settlement
The Minnesota Department of Human 

Rights (MDHR) has announced a 
settlement agreement that requires LA 
Fitness operator Fitness International, LLC 
to ensure all its fitness centers in Minnesota 
are accessible to people with disabilities. 

MDHR’s investigation found that an LA 
Fitness in New Brighton provided non-slip 
rubber mats in its lockers rooms for years to 
help keep its members safe on wet surfaces. 
For Greg Reid, a member with a mobility-
related disability, the mats were essential 
to prevent him from slipping. Without 
providing any notice or explanation, 
LA Fitness removed these mats. Reid 
repeatedly asked for the mats to be 
reinstalled or for handrails to be installed.

However, LA Fitness ignored his 
requests, violating their own policy to be 
responsive whenever someone requests 
an accommodation. The business did not 
permanently reinstall the mats or install 
handrails. By denying Reid equal access, 

LA Fitness violated the Minnesota Human 
Rights Act for disability discrimination. 

The settlement resolves the case and 
requires LA Fitness to ensure that people 
with disabilities can use their fitness 
centers in Minnesota without experiencing 
discrimination. The company is also 
required to install handrails in both locker 
rooms at its New Brighton LA Fitness.

“I’m happy I could make things safer 
and better for myself and for all people 
with disabilities who use LA Fitness in 
Minnesota,” said Reid.

“Ensuring that public places are 
accessible to people with disabilities 
is critical to building an inclusive and 
thriving Minnesota,” said Minnesota 
Human Rights Commissioner Rebecca 
Lucero. “This case is a reminder to all 
businesses that when spaces are accessible, 
when they are universally designed, they 
not only benefit people with disabilities, 
but in many situations, everyone using 
those spaces benefits.” 

Disability discrimination is consistently 
one the largest areas of discrimination 
MDHR investigates.

(Source: Minnesota Department of 
Human Rights)

PTSD-related claims soaring
Hundreds of Minnesota police officers in 

Minnesota diagnosed with post-traumatic 
stress disorder have severed ties with their 
departments in the past two years, resulting 
in millions of dollars in payouts through 
workers' compensation settlements and state 
disability pensions.

The issue is most acute in Minneapolis, 
where the city has paid out more than $22 
million in workers' comp to about 130 
officers for PTSD-related claims since the 
police murder of George Floyd in 2020, 
according to a Star Tribune review of City 
Council minutes.

That number could rise to 200 officers 
and a total of $35 million in workers' 
comp settlements, according to an attorney 
representing most of the officers.

Minneapolis City Council members have 
publicly and repeatedly wrung their hands 
over the settlements for officers, even as 
most of them have voted to approve the 
payouts -- most with price tags ranging 
from $100,000 to $200,000 each. 
Council members have been advised by 
city attorneys that rejecting a settlement 
could lead to even more costly litigation.

There also has been a rise in the 
number of police officers from across 
the state applying for and receiving 
permanent disability pensions. The 
Public Employees Retirement Association 
(PERA), the state pension system, 
received 666 applications from 2019 
through 2021 for duty disability -- 
injuries caused in the line of duty -- that 
were submitted by public safety workers. 
Eighty percent were PTSD cases.

Of the 666 applications, 86 percent 
came from police officers, 7 percent from 
sheriff's departments and 7 percent from 
firefighters. PERA initially approved 
583 and denied 15 applications for duty 
disability -- all of which were subsequently 
approved. Another 68 applications were 
still being processed as of Jan. 25, the most 
recent information available.

REGIONAL NEWS

Minnesota State University (MSU) Mankato will relocate and 
add study pods, responding to an investigation into accessibility 
concerns for people with mobility disabilities.

A complaint filed in September 2021 prompted the U.S. 
Department of Education’s Office of Civil Rights (OCR) to 
investigate the matter. MSU had invested about $1 million in 
federal COVID-19 relief funding to purchase and install 100 
“MavPODs” around campus prior to the fall semester.

Social work professor Nancy Fitzsimons filed the initial 
complaint, indicating that MSU officials were well aware that they 
would be discriminating against students, faculty and staff with 
mobility disabilities on campus by creating 100-plus inaccessible 
spaces on campus”

The OCR resolution, signed by MSU’s chief of staff in mid-
March, calls for MSU to relocate some accessible pods and order 
at least one more by May 1 to comply with Americans with 
Disabilities Act (ADA) requirements.

MSU officials issued a statement saying that the university was 
pleased to reach an agreement on the pods.

MSU initially installed four larger pods accessible to students 
or staff with wheelchairs or motorized scooters after the initial 
complaint. But three of those pods were placed in a building 
mainly used for campus administration, not classes. Moving 
the pods makes them accessible along more common routes on 
campus and to have no more than one in a single building..

Part of the agreement calls for installing a pod in the Memorial 
Library by September 1. MSU will need to ensure the pods are 
distributed across the campus

(Source: Free Press of Mankato)

Study spaces changes made
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WHERE IN THE 
WORLD are 
Access Press 
readers?
Take a picture of yourself reading Access 
Press and post it to our social media: 
Twitter @accesspress 
Facebook @accesspress 
First 25 people receive a free gift! 



May 2022    Volume 33, Number 5 Pg 9

Public officials say many of the police 
officers who are leaving and getting the 
payouts could instead get treatment to 
help them recover from PTSD and go 
back to work. The Minnesota Legislature 
is considering a bill that could make that 
happen, with state lawmakers urging 
treatment.

(Source: Star Tribune)

Projects include student supports
U.S. Sen. Tina Flint Smith (D-Minn-

esota) has announced the funding 
of several special projects in the 
Minneapolis and St. Paul metro area, for 
a total of almost $4 million. 

"All of these projects are critical 
investments in communities across the 
Twin Cities metro area," said Sen. Smith. 
"Investing in Native health care and job 
training, expanding STEM education and 
supporting students with disabilities, and 
spurring economic opportunity for the 
Black community are all important ways 
to support the diverse communities that 
call the Twin Cities home."

The funding allocations include 
$400,000 to expanding access to STEM 
education and supporting students 
with disabilities. STEM stands for 

Science, Technology, Engineering and 
Math. $400,000 is awarded to Ignite 
Afterschool to develop a statewide 
Minnesota STEM Ecosystems Network. 
The funds will support the public-private 
partnership between Ignite Afterschool 
and their partner organization South East 
Service Cooperative. Their combined 
effort will increase access, opportunity 
and identify gaps to STEM experiences 
by youth in Minnesota.

"Our shared prosperity depends 
on inspiring and preparing the next 
generation of STEM professionals," 
said Kari Denissen Cunnien, executive 
director of Ignite Afterschool. "We 
are grateful to Senator Smith for 
supporting efforts that deepen the 
quality of out of school STEM learning 
and the partnerships that build 
ecosystems and ladders of support for 
young people in communities across 
Minnesota, especially for those most 
underrepresented in STEM fields."

Another $449,000 is awarded to 
Best Buddies International, Inc. for the 
'Best Buddies in Minnesota Inclusion 
Project' which will reduce social barriers 
by fostering meaningful friendships 
between students with intellectual and 
developmental disabilities and their 
general education peers.

"Minnesota is fortunate to have 

Senator Smith because she recognizes 
that connection, belonging, and social 
inclusion are imperative for creating 
strong and healthy communities," said 
Katey DeMarais, State Director for Best 
Buddies in Minnesota. "Thanks to the 
Senator's advocacy, Best Buddies will be 
able to use these funds to expand our 
one-to-one friendship programs to more 
schools and communities throughout 
the state, sending a powerful message 
that people with intellectual disabilities 
are valued members of our society and 
deserve to be included."

(Source: Targeted News Service)

MNSCU looks at changes
The Minnesota State Colleges and 

Universities system will review its 
harassment and discrimination policy 
and re-evaluate how it structures 
administrator contracts amid criticism 
of how it's handled college president 
misconduct cases.

Minnesota State Chancellor Devinder 
Malhotra and the system's board of 
trustees announced the reviews after Star 
Tribune reports revealed that Malhotra 
allowed a former president of Hennepin 
Technical College to stay on the job amid 
multiple accusations of harassment and 
discrimination. he also issued a public 
apology.

Former Hennepin Technical College 
President Merrill Irving Jr. resigned 
recently after a newspaper report 
detailed accusations that he belittled 
co-workers with disabilities and 
made sexually derogatory comments 
about colleagues. Minnesota House 
Republicans called for Irving to resign 
after the report.

Upon his resignation, Irving 
was immediately reassigned to an 
administrative job in the Minnesota State 
system's central office, where he will be 
employed through June 30 on his same 
presidential salary of $232,000. The 
system has been criticized by legislators 
and student groups for appointing 
college presidents who step down amid 
accusations of misconduct to high-paying 
administrative jobs in its central office.

"It is clear that there is a larger 
systemic issue here that can no longer be 
ignored," said Axel Kylander, president 
of the community college student 
association LeadMN. "It is time to 
change the culture at Minnesota State."

System leaders are reviewing the 
harassment and discrimination policy 
and will propose changes to the board in 
May, Malhotra said.

Minnesota State leaders found that 
Irving made "derisive statements about 
individuals of a protected class" but 
determined his comments were not 
"pervasive or severe" enough to merit a 
violation of the current policy. Malhotra 
said an updated policy needs to be "more 
responsive" to prevent similar situations 
from occurring.

Kylander argued the board should 
tap an outside expert to review the 
harassment policy instead of the system 
office.

Jay Cowles, chair of the board of 
trustees, said the board has directed 
Minnesota State's internal audit office to 
review "best practices for administrative 
contracts regarding severance" at other 
colleges and consider changes to the 
system's presidential contract language.

Jennifer Erwin, president of the 
AFSCME Minnesota State policy 
committee and an employee at Rochester 
Community and Technical College, 
urged the system to ensure there is 
a "check and balance process" before 
renewing presidential contracts.

Trustee Javier Morillo called for the 
system to create an "after-action report" 
detailing how Minnesota State leaders 
handled the Hennepin Technical College 
situation and what lessons were learned. 
Morillo said he found it "embarrassing" 
the situation reached a point where 
legislators intervened. 

(Source: Star Tribune)
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 A day at the ballpark can be noisy and stressful 
for anyone, but especially those who have sensory 
issues. Now the Minnesota Twins are offering a 
place at Target Field to decompress.

The new suite was unveiled on opening 
day. The space is set up for both children and 
adults, to offer calming breaks from the action 
on the ballfield.

The suite rooms feature include beanbag 
chairs, lighting that can change color, and other 
amenities.

The suite is located in what used to be Suite 
1. Guest services can direct game attendees to 
the suite. The space was recently renovated for 
neuroatypical guests of all ages and abilities to 
use. Trained staff are on-site to assist guests.

The United Healthcare Sensory Suite’s unique 
location is meant to ensure accessibility, while 
also helping to ease guests’ transition back to 
their ticketed seats by offering a controlled, 
outdoor area overlooking the game. This 
outdoor option makes Target Field’s sensory area 
among a select few professional sports venues 
nationally to have a view of the playing surface.

In addition, sensory kits will be available for 
guests to check out at various Guest Services 
stations throughout Target Field for no cost. 
These are also provided by United HealthCare.

(Source: KARE 11, KSTP, United HealthCare)

Twins unveil new 
sensory room
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Nimo Ahmed of Columbia Heights is a 
new council appointee, replacing Christy 
Caez Claudio. The Council on Disability 
advises and aids the governor, state 
agencies, and the public on policy and the 
administration of programs and services for 
people with disabilities in Minnesota. 

The Statewide Independent Living 
Council has new and returning members. 
Paulo Matheus Carvalho Chaves de Castro 
of Minneapolis replaces Mary Koep. 
Mohamed Mourssi-Alfash of Woodbury was 
reappointed. The Statewide Independent 
Living Council (SILC) works collaboratively 
with the Centers for Independent Living 
to create, monitor, review, and evaluate the 
State Plan for Independent Living. SILC 
coordinates activities with other entities 
in the state that provide services similar 
or complementary to independent living 
services.

The Governor’s Council on an Age-
Friendly Minnesota has three returning 
members. Chairman Faron Jackson, Sr., 
Cass Lake; Dian Lopez, Alexandria and 
Rajean Moone, Woodbury, return to the 
council. The Governor’s Council on an 
Age-Friendly Minnesota works to elevate 
the voice of older adults in developing the 
vision and action plan for an age-friendly 
state. The council also works to engage with 

community, identify opportunities for and 
barriers to collaboration and coordination 
among services and state agencies, promote 
equity and make progress towards equitable 
outcomes, and catalyze age-friendly work at 
the local level.

The Ombudsman Committee for 
Mental Health and Developmental 
Disabilities has new and returning 
members. Robert Haight, St Peter was 
reappointed, Haight is a member of the 
medical review subcommittee, as is fellow 
reappointed Jennifer Olson, Golden 
Valley. New member is Angelique Quinn 
Strobl, Ramsey, who will also serve on the 
committee’s medical review subcommittee

The Ombudsman Committee for Mental 
Health and Developmental Disabilities 
advises and assists the ombudsman in 
developing policies, plans, and programs 
to benefit persons with mental illness, 
developmental disabilities, chemical 
dependence, and emotional disturbance.

Grants are awarded
The Minnesota Historical Society is 

pleased to announce the newest recipients 
of 42 Minnesota Historical and Cultural 
Heritage Small Grants ($10,000 and less), 
totaling $355,452 in 23 counties.

Small grants are awarded quarterly to 
help nonprofits, educational organizations, 
government units and federally recognized 
tribes to preserve and share Minnesota 

history. Two small grants have ties to 
disabilities.

PACER Center, Minneapolis, received 
$9,655 to hire a qualified consultant to 
conduct primary source research on the 
history of PACER Center, Inc., from its 

founding in 1976 to the present.
Tower-Soudan Historical Society, 

Tower, received $10,000 to improve public 
accessibility at the 1895 Tower Fire Hall 
and better comply with the Americans with 
Disabilities Act (ADA).

PEOPLE AND PLACES
From page 5
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More books en route
Minnesota Radio Talking Book is continuing 
to add more books to the schedules for 
May and June. Listeners are thanked for 
their patience as this important service gets 
back on track. Anyone with comments on 
current books that could be broadcast is 
urged to contact staff.
Volunteer readers sought
Volunteers are needed at Minnesota 
Radio Talking Book to record books 
and periodicals for broadcast. Anyone 
interested in becoming a volunteer can 
contact Roberta Kitlinski at 651-539-1423 
or roberta.kitlinski@state.mn.us
Use an app to hear programs
Radio Talking Book is not just for listeners 
with visual disabilities. It can be an asset 
for people whose disabilities limit hand 
movements, making it difficult to read a book. 

Enjoy programming anytime and 
anywhere on a hand-held mobile device, for 
either iOS or Android. Visit the Apple App 
Store for iOS, or Google Play for Android, 
and download the Minnesota Radio Talking 
Book app. It provides a convenient way to 
tune in wherever and whenever.

Books broadcast on the Minnesota Radio 
Talking Book Network are available for loan 
through the Minnesota Braille and Talking 
Book Library in Faribault. The catalog is at 
www.mnbtbl.org, click on the link Search the 
Library Catalog. Call the Minnesota Braille 
and Talking Book Library at 800-722-0550, 
Mon-Fri, 9am-4pm CST for details. 

Persons living outside of Minnesota may 
obtain copies of books via an inter-library loan 
by contacting their home state’s Network 
Library for the National Library Service.

The sampling published monthly in 
Access Press doesn’t represent the full 
array of programming. More programs and 
books are available.

To find more information about Minnesota 
Radio Talking Book Network events go to 
the Facebook site, Minnesota Radio Talking 
Book. Audio information about the daily book 
listings is also on the National Federation for 
the Blind (NFB) Newsline. Register for the 
NFB Newsline by calling 651-539-1424.

The NFB-NEWSLINE service provides 
access to more than 500 magazines and 
newspapers, plus information on COVID-19 
in the Breaking News section. Visit www.
nfb.org/programs-services/nfb-newsline.
Donate to the State Services for the Blind 
at mn.gov/deed/ssbdonate
 Listen to RTB’s live or archived 
programs online at www.mnssb.org/rtb

Chautauqua*
Monday – Friday 6 am
The War on Science rebroadcast, nonfiction by 
Shawn Otto, 2016. A Minnesota author reveals 
a decades-long attack on science, threatening 
societies around the world. Read by Jack 
Rossmann. 23 broadcasts; begins Thu, May 5.
Past is Prologue*
Monday – Friday 11 am 
No One Man Should Have All That Power 
rebroadcast, nonfiction by Amos Barshad, 
2019. The most powerful people aren’t always 
our elected officials or civic leaders, but 
instead are the influential figures who wield 
control from the shadows. Read by Tom 
Speich. Eight broadcasts; begins Wed, May 4. 
Sensational: The Hidden History of America's 
‘Girl Stunt Reporters,’ nonfiction by Kim Todd, 
2021. In the waning years of the 19th century, 
women journalists across the U.S. risked 
reputation and their own safety to expose 
the hazardous conditions under which many 
Americans lived and worked. Read by Carol 
McPherson. 14 broadcasts; begins Mon, May 16. 
Bookworm*
Monday – Friday 12 noon
Bowlaway rebroadcast, fiction by Elizabeth 
McCracken, 2019. At the turn of the 20th 
century, a mysterious woman opens a 
bowling alley in a small Massachusetts 
town and impacts the community for 
decades to come. Read by Don Lee. 12 
broadcasts; begins Mon, May 2. 
Outlawed, fiction by Anna North, 2021. The 
Crucible meets True Grit in this riveting 
adventure story of a fugitive girl, a mysterious 
gang of robbers, and their dangerous mission 
to transform the Wild West. Read by Jodi 
Lindskog. 10 broadcasts; begins Wed, May 18.
The Writer’s Voice*
Monday – Friday 1 pm
Year of the Monkey rebroadcast, nonfiction 
by Patti Smith, 2019. Musician and author 
Patti Smith tells of her life in 2016, the 
“year of the monkey,” when she hitchhiked 
across the U.S. Read by Edy Elliott. Five 
broadcasts; begins Thu, May 5.
Days Like Smoke, nonfiction by Jon Hassler, 
2021. Beloved Minnesota novelist Hassler 
left the manuscript for one important story 
unfinished when he died: his own. These 
are his memories of his youth in rural 
Minnesota during the 1930s and 1940s. 
Read by Carol McPherson. Five broadcasts; 
begins Thu, May 12.
Orwell’s Roses, nonfiction by Rebecca 
Solnit, 2021. A reflection on George Orwell’s 

passionate gardening and the way that his 
involvement with plants and the natural 
world illuminates his other commitments. 
Read by Lannois Neely. 10 broadcasts; 
begins Thu, May 12. – L
Choice Reading*
Monday – Friday 2 pm
Late in the Day rebroadcast, fiction by Tessa 
Hadley, 2019. The 30-year bond between two 
couples comes apart when one of the friends 
dies unexpectedly. Read by Judy Woodward. 
Nine broadcasts; begins Mon, May 2. 
Are We There Yet?, fiction by Kathleen West, 
2021. Alice Sullivan feels like she’s finally 
found her groove in middle age, but it only 
takes one moment for her perfectly curated 
life to unravel. Among fake Instagram pages 
and long-buried family secrets, one suburban 
mom searches to find herself. Read by Pat 
Muir. 13 broadcasts; begins Mon, May 16.
Afternoon Report*
Monday – Friday 4 pm
Why Honor Matters rebroadcast, nonfiction 
by Tamler Sommers, 2018. Honor cultures 
include courage, integrity, responsibility, and 
a code of behavior. Read by John Mandeville. 
Nine broadcasts; begins Wed, May 4. – L, R 
We’re Still Here, nonfiction by Jennifer M. 
Silva, 2021. The economy has been brutal 
to American workers for several decades. 
Sociologist Silva describes the politics and 
widespread disengagement of working-
class people in Pennsylvania’s coal region. 
Read by Don Lee. 10 broadcasts; begins 
Tue, May 17. – L
Profit and Punishment, nonfiction by 
Tony Messenger, 2021. As a journalist, 
Messenger exposes injustice that is 
agonizing and infuriating in its mundane 
cruelty, as he champions the rights and 
dignity of some of the most vulnerable 
Americans. Read by Michele Potts. Eight 
broadcasts; begins Tue, May 31.
Night Journey*
Monday – Friday 7 pm
The Poisoned Pawn, fiction by Peggy Blair, 
2013. Detective Mike Ellis returns home 
from vacation only to discover that his 
estranged wife is dead and that he’s the 
main suspect. Read by Jack Rossman. 10 
broadcasts; begins Mon, May 2.
Hello, Transcriber, fiction by Hannah 
Morrissey, 2021. A police transcriber believes 
that writing a book could be her only ticket 
out of the frozen hellscape of Wisconsin’s 
most crime-ridden city, but her life isn’t 
exactly brimming with inspiration until her 

neighbor confesses to hiding the corpse of 
an overdose victim. Read by Brenda Powell. 
12 broadcasts; begins Mon, May 16.
Off the Shelf*
Monday – Friday 8 pm
Call Your Daughter Home rebroadcast, fiction 
by Deb Spera, 2019. In South Carolina, during 
the depths of the Great Depression, three 
remarkable women struggle with family 
relationships. Read by Carol McPherson. 12 
broadcasts; begins Mon, May 2.
The Chosen and the Beautiful, fiction by Nghi 
Vo, 2021. Jordan Baker grows up in the most 
rarefied circles of 1920s American society. 
She’s also queer and Asian, and a Vietnamese 
adoptee treated as an exotic attraction by 
her peers. Read by Pat Kovel-Jarboe. 10 
broadcasts; begins Wed, May 18. – L, S
Potpourri*
Monday – Friday 9 pm
Broad Band rebroadcast, nonfiction by 
Claire L. Evans, 2018. Women have become 
proficient at technology from the start. This 
is the story of the women who developed 
the Internet. Read by Parichay Rudina. 13 
broadcasts; begins Mon, May 2.
I Will Take the Answer, nonfiction by Ander 
Monson, 2020. These essays showcase 
Monson’s deep thinking, sly wit, and his 
ability to tunnel deeply into the odd and 
revealing worlds of American life. Read by John 
Potts. 10 broadcasts; begins Thu, May 19.
Good Night Owl*
Monday – Friday 10 pm
Nights in White Castle rebroadcast, nonfiction 
by Steve Rushin, 2019. A sportswriter 
chronicles growing up in the Minneapolis 
suburb of Bloomington. Read by Glenn 
Miller. 10 broadcasts; begins Mon, May 2.
Brickmakers, fiction by Selva Almada, 2021. 
Two families are caught in an almost mythic 
conflict, one that emerges from stubborn 
pride and intractable machismo. But the 
families’ teenage sons have somehow fallen 
in love. Read by Karen Ray. Five broadcasts; 
begins Mon, May 16. – L, S
Nervous System, fiction by Lina Meruane, 
2021. Ella is an astrophysicist struggling 
with her doctoral thesis when she begins 
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Wingspan leader honored
Wingspan Life Resources is celebrating 

49 years of serving adults with 
developmental and other disabilities in the 
greater Twin Cities. Executive Director 
Therese Davis is celebrating a milestone 
of her own, with 45 years of service to 
Wingspan.

Davis marked 
the anniversary 
on April 27. She 
was also honored 
recently as one of 
the Health Care 
Heroes feted by 
Minneapolis St. 
Paul Business 
Journal. Davis 
will be in the 
publication’s 
June 17 special 
edition and 
honored at a 
June event.

to experience mysterious symptoms that 
doctors find undiagnosable. Read by Holly 
Sylvester. Eight broadcasts; begins Mon, 
May 23.
RTB After Hours*
Monday – Friday 11 pm
The One Real Thing rebroadcast, fiction 
by Samantha Young, 2016. A doctor in a 
woman’s prison discovers 40-year-old 
love letters and sets out to a small town 
to deliver them. Read by Anne Obst. 12 

broadcasts; begins Mon, May 2. – L, S
The Forbidden Orchid rebroadcast, fiction 
by Peng Shepherd, 2018. The adventures 
of a British girl in 1861 China, hunting for 
the orchid that will save her family. Read by 
Lynda Kayser. 12 broadcasts; begins Wed, 
May 18 – S
Weekend Program Books
Your Personal World, 1 p.m. Sat, presents 
How Healing Works by Wayne Jonas, M.D., 
read by Beverly Burchett, followed by 
On Freedom by Maggie Nelson, read by 
Beverly Burchett - L

Rated R, 11 p.m. Sat, presents American 
Gospel by Liz Enger, read by Scott 
McKinney. – L
For the Younger Set,. 11 a.m. Sun, 
presents The Museum of Us by Tara 
Wilson Redd, read by Esme Evans
Poetic Reflections, noon Sun, presents The 
Poetry Remedy by William Sieghart, read by 
Scott McKinney, followed by Such Color by 
Tracy K. Smith, read by Cintra Godfrey.
The Great North, 4 p.m. Sun, presents 
Wild and Rare by Adam Regn Arvidson, 
read by Andrea Bell

Special Events
May is Mental Health Awareness Month

NAMI Minnesota (National Alliance on 
Mental Illness) along with dozens of other 
organizations are involved in community 
education about mental illnesses, 
including creating awareness that effective 
treatments are available and that people 
can and do recover.

NAMI will offer free online events all 
month including classes, panels and 
author talks covering topics such as bipolar 
disorder, autism spectrum disorders, suicide 
prevention, mental health during COVID, 
In Our Own Voice speakers on recovery, 
Black men and mental health, mindfulness 
and stress management, second generation 
immigrants and mental health, creating caring 
communities and much more. CEUs for social 
workers are offered for some events.

Also available are NAMI’s free online and 
in-person peer support groups for adults 
and young adults living with a mental illness, 
their families, spouses/partners, parents of 
children and teens, and African-American 
and GLBTQ focused groups as well.

You are not alone. To join NAMI Minnesota 
for any of these free events, classes or 
support groups, please go to namimn.org, or 
call 651-645-2948.
Can Do Canines open house

Potential clients, volunteers, or anyone 
who might be interested in supporting the 
organization is invited to attend to learn 
how an assistance dog changes the life of 
a person with a disability. Through a self-

guided tour, attendees will be able to watch 
a trainer working with an assistance dog, 
talk with a Puppy Program volunteer and 
volunteer staff members, pose questions 
to client services coordinators about the 
application process, and meet graduate 
teams from each of the five types of areas 
Can Do Canines trains dogs: hearing, 
mobility, seizure, diabetes and childhood 
autism. Preregistration isn’t required. Noon-
2 p.m. Sat, May 21 at its Can Do Canines 
campus, 9440 Science Center Drive, New 
Hope. FFI: www.candocanines.org

Conferences
Free bipolar symposium

NAMI Minnesota and M Health Fairview 
host a bipolar symposium 1-3 p.m. Thu, 
May 5, at University of Minnesota’s Cowles 
Auditorium, 301 19th Ave. S., Mpls. The free 
event will feature two presentations and 
can be joined either in person or online. 
Dr. Boris Birmaher, distinguished professor 
of psychiatry and endowed chair in early 
onset bipolar disease at the University of 
Pittsburgh, will present on controversies in 
the diagnosis and course of early bipolar 
disorder. Professor Sue Cotton, Dr. Aswin 
Ratheesh and Dr. Craig McNeil from Orygen 
and the Early Psychosis Prevention and 
Intervention Center at the University of 
Melbourne, Australia, will present on their 
early stage bipolar disorder program. The 
2022 Bipolar Symposium is in memory of 
Linda Jean Skay-Weinberg. Registration is 
required whether attending in person or 

online, please go to “classes” at namimn.org     

Children, youth and families
Design creative works

The Minnesota Statewide Independent 
Living Council (MNSILC) is seeking submis-
sions of creative works from youth around 
the state of Minnesota for its fall conference. 
The council is interested in what youth have 
to say and wants to hear from them as the 
council strives to create a more indepen-
dent living environment for individuals 
living with disabilities. Independent living is 
having opportunities to make decisions that 
affect one's life, the ability to pursue activ-
ities of one's own choosing - limited only 
in the same ways that one's nondisabled 
neighbors are limited.

The theme for creative works is “How 
can we change the world to make it a better 
place for people living with disabilities.” All 
works will be displayed at the fall conference 
as space allows, with selected winners’ 
work published on MNSILC platforms and 
featured in publications, Young people up 
to 24 years old can enter. Submissions are 
due June 30. Submissions can be photos,. 
artwork, videos, songs, music, poems or 
articles. Digital submission can be emailed to 
mnsilc1215@gmailcom. Physical submissions 
can be mailed to MNSILC, 13189 Gladiola 
Way, Apple Valley, MN  55124. FFI: 612 518 
1497, mnsilc1215@gmail.com
PACER workshops sampling

Many useful free or low-cost workshops 
and other resources for families of children 
with any disabilities are online and lives-
treamed at this time. Advance registration is 
required for all workshops. At least 48 hours’ 

notice is needed for interpretation. Check out 
PACER’s website and link to the newsletter 
of statewide workshops that allows partici-
pants to pick and choose sessions designed 
for their needs.

Succeed at Work: Tools to Support Ex-
ecutive Function is 2-3:15 p.m. Wed, May 4. 
Topics will include managing time, staying 
organized, completing tasks, and maintaining 
focus using devices and mobile apps.

Navigating the Path to Financing Higher 
Education is 6:30-8 p.m. Tue, May 10. Many 
families dream of a post-high school edu-
cation for their child. The webinar will help 
families more about the costs and benefits of 
higher education and how to pay for it.

Tech for Girls Club: May the Force be with 
You: Light-up Light sabers! is 10-11 a.m. Sat, 
May 14. The Force has chosen YOU! Come 
join in this virtual workshop to celebrate 
Star Wars month by creating our very own 
lightsabers using paper circuits and LED 
lights. Please register by May 8 to allow time 
to receive supplies from PACER.

Mental Health Technology: Destress & 
Decompress is 1-2 p.m. Wed, May 16. Part 
one of the two-part series on mental health 
assistive technology will feature apps and 
devices to help manage everyday stressors. 
Tools demonstrated will be appropriate 
for late elementary-aged students and up. 
FFI: PACER, 952-838-9000, 800-537-2237, 
www.pacer.org 

Opportunity Partners Gala
Annual gala at 5:30 p.m. Sat, May 14 is 

an in-person event, with a free livestream 
for those who wish to attend virtually. 
The gala will be held at the Opportunity 
Partners-Koch Campus, 5500 Opportunity 
Court, Minnetonka. This year’s emcee will 
be Ian Leonard, chief meteorologist at FOX 
9. Leonard is a tireless supporter of the 
disability community and Special Olympics 
Minnesota. Events start with a reception 
and silent auction, followed by a 7 p.m. 
dinner, program, Fund-an-Opportunity and 
live auction with Glen Fladeboe. It is the 
nonprofit’s largest fundraising event of the 
year and the organization’s first in-person 

gala since 2019. Tickets are $150 and 
are available at https://opportunities.org/
gala Sponsorship opportunities available; 
contact Grace Brennan at events@
opportunities.org or 952-912-7442. FFI: 
952-938-5511, https://opportunities.org/
Open Flow Forum

The Artists with Disabilities Alliance 
meets via Zoom 7-9 p.m. Upcoming 
dates Thu May 5 and June 2. Virtually join 
artists with disabilities and supporters to 
share visual art, writing, music, theater 
and artistic efforts or disability concerns. 
Facilitators are Tara Innmon, Kip Shane 
and Springboard for the Arts. The 
gatherings are fully accessible. Anyone 
needing special accommodations should 
contact Andy Sturdevant at Springboard 
for the Arts. Funding is available for access 

needs. FFI: 651-294-0907, resources@
springboardforthearts.org 
Less to Enjoy! 

The Enjoy listings are for arts events 
as well as banquets and fundraisers for 
disability services organizations. Schedules 
may be subject to change. Some 
venues still may have mask and vaccine 
requirements. Some museums, arts and 
theater groups that typically have listings 
in the Access Press Enjoy! calendar have 
moved to online services or are offering 
in-person services with social distancing 
and safety measures. Please check with 
a venue or organization before making 
plans. See what is available through 
the Minnesota Access Alliance and its 
calendar, at https://mnaccess.org/ 

ENJOY!

OPPORTUNITIES
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FOR RENT
METES & BOUNDS MANAGEMENT 
Company manages the following Section 
8 properties in Minnesota:
Boardwalk Wayzata 952-473-0502
Dewey Place/The Pines Foley 320-968-7791
Highwood Homes Prior Lake  952-447-6961
Greenwood  Wadena  218-631-2575    
Mission Oaks  Plymouth  763-559-5770
Rustic Creek  Two Harbors  218-595-1018   
Todd 27  Long Prairie  320-732-6154
Town Square  East Grand Forks 218-773-3631
Vadnais Highlands Vadnais Heights 
   651-653-0640 
Victory Duluth 281-722-2629
Income and rent restrictions apply  Metes 
& Bounds is an equal housing opportunity 
housing company

FIND YOUR NEW HOME WITH AT HOME 
APARTMENTS. Call 651-224-1234 or visit 
AtHomeApartments.com for an apartment 
or town home  Equal Opportunity Housing

EMPLOYMENT 
ACCESS PRESS IS HIRING
Part time Development and Marketing 
Coordinator. https://accesspress.org/
about/employment-opportunities/ 
IT SUPPORT TECHNICIAN 
Mid-Minnesota Legal Aid. For details, go 
to https://mylegalaid.org/employment.

CLASSIFIEDS

Classified rates: $20 (first 12 words); $1/
word beyond 12. 
Email classified to access@accesspress.org  
Deadline: 20th of each month. We will email 
total cost of classified ad.

Can Do Canines hits milestone
Can Do Canines has reached a 

milestone, certifying its 800th assistance 
dog team. Carden Olson, who has 
cerebral palsy, was recently matched with 
mobility assist Dog Viggo, a three-year-
old black Labrador Retriever. 

“I’m getting to the age where I’m trying 
to move out of my house and I’m in 
graduate school, so I’m living on my own 
a lot more. I realized that a dog could 
help me feel so much safer and give me 
more stability, Olson said. Viggo performs 
a variety of skills for Olson, including 
tugging off socks and slippers, retrieving 
items, closing drawers, turning on a light, 
assisting with laundry and pressing access 
buttons and more. 

Viggo also helps Olson manage his 
muscle spasticity by using pressure 
therapy, lying across his legs to stop muscle 
spasms and stretch tight muscles. Olson 
wants others to be able to experience these 
same benefits. He is expecting to graduate 
in 2024 with a master’s in social work 
and hopes to start a private practice that 
includes animal assisted therapy.

While he wouldn’t use Viggo in this 
way (since Viggo already has a job), 
Olson would depend on the support and 

confidence his sweet counterpart offers to 
introduce others to similar experiences. 
He said, “I’m really interested in doing 
therapy with other people with disabilities 
and using animal-assisted therapy as a 
way to interfere with trauma, like medical 
trauma. Dogs have always been such a 
therapeutic presence in my life, and I feel 
like the disabled community could benefit 
from that too.”

The Viggo-Olson team was celebrated at 
a graduation ceremony earlier this spring. 
Eleven other teams also graduated.

Graduations are held three times each 
year. In 2021, Can Do Canines certified 
41 teams. This year, the organization is on 
track to certify at least 50. The first team 
for the organization certified in 1989, when 
two other teams were also placed that 
year. For more information about Can Do 
Canines, visit candocanines.org

Several members were reappointed 
to the Minnesota Council on Disability. 
Myrna Peterson, Grand Rapids; Ted 
Stamp, Marshall; Jennifer Foley, St. Cloud 
and Nichole Villavicencio, Maplewood, 
were all reappointed. Villavicencio was 
reappointed as council chair,

PEOPLE & PLACES

Therese Davis
Carden Olson and mobility assist Dog Viggo
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 www.accessiblespace.org

Accessible, Affordable Housing

Accessible Space, Inc. 
Call 800-466-7722

TTY/TDD 800-627-3529

• For adults with qualifying disabilities. 
• Over 50 barrier-free apartment communities & homes throughout the 

Metropolitan Area, Greater Minnesota and the Midwest. 
• Locations also available in many other states. Income limits apply.
• Immediate openings in Hibbing, Willmar and Hibbing, Minnesota

Affordable Senior Apartments
• For qualifying senior households age 62 or better. 
• Metro & Greater MN locations available. Income limits apply. 
• Accessible apartments, available for seniors in these locations.
• Immediate openings in Worthington and Albert Lea, Minnesota

Housing with Care*
• 24-hour Assisted Living Services   
• Independent Living Services  
• Resident Community Setting (Adult Foster Care)
• Eligibility for or selection of ASI services is not required to qualify for 
  housing. ASI services are not available in all locations.

Services openings. Call Today! 

ADA 32
Americans with Disabilities Act

Celebrate the ADA! July 26, 2022

1990 - 2022

SAVE THE DATE!

July 26, 2022
Join us this summer as we mark the 

32nd Anniversary of the ADA. This free 
event is open to the public with an 
afternoon of informative, engaging, 

and entertaining speakers and 
performances from across our state.

Find updates at
CelebrateADAMN.com 

or scan the QR code provided below

ADA 32Americans with Disabilities Act
Celebrate the ADA! July 26, 2022

1990 - 2022

SAVE THE DATE!

July 26, 2022
Join us this summer as we mark the 

32nd Anniversary of the ADA. This free 
event is open to the public with an 
afternoon of informative, engaging, 

and entertaining speakers and 
performances from across our state.

Find updates at
CelebrateADAMN.com 

or scan the QR code provided below

REACH 
OUR VALUED READERS!

Contact Holly Anderson, 651-644-2133 ext. 3

EXPAND 
YOUR 

REACH
Explore sponsorship 

opportunities and invest 
in disability-focused no 

pity journalism. 

BECOME 
AN OFFICIAL 

SPONSOR 
Become the official 

sponsor of newspaper 
subscriptions. Call today 

and learn how. Thank you!

Home of no-pity journalism. 

www.accesspress.org


